Senate Rules and Elections Committee

May 18, 2006

Present: Janet Ford, Davy Jones (Chair), Pat DeLuca, Kaveh Tagavi, John Thelin
The SREC received a request to interpret whether the charge to the Senate Advisory Committee on Privilege and Tenure in the University Senate Rules includes jurisdiction over allegation by a tenured Associate Professor that a salary disparity arises due to discrimination based on gender.

Toward fashioning its interpretation, the SREC examined the following provisions of SR 1.4.4.2:

SR 1.4.4.2.B.1: “Similarly, the SACPT does not consider complaints relating to the substantive merit of  administrative decisions on salary, faculty performance review, distribution of effort, allocation of resources, etc. (for which the administrative appeal procedure of GR X.H is applicable). However, if an issue instead involves violation of established procedure, violation of privilege or violation of academic freedom, and if the petitioner both (i) exhausts the process of GR X.H through the level of the Provost and the issue remains unresolved and (ii) satisfies the burden of making a prima facie case to the SACPT that the particular violation of procedure, privilege or academic freedom is of such a nature as to potentially significantly impinge on the petitioner's reappointment, terminal reappointment, non-renewal of appointment, promotion and/or tenure, then the SACPT may elect to consider the case.”

SR 1.4.4.2.B.2 (c)(2):      “Consideration of allegations of violation of established procedure, academic privilege and/or academic freedom that involve:  … (2)  cases of allegation by a faculty member on a non-tenured appointment that a decision for non-reappointment violates either Part X.A or Part XII.A in the Governing Regulations dealing with certain discriminatory practices.”

It was interpreted by the SREC that SR 1.4.4.2.B.2 and SR 1.4.4.2.B.2 (c)(2)  exclude from the jurisdiction of the SACPT cases of allegation by tenured associate professors that a salary disparity arises due to discrimination based on gender.

The SREC then continued its updating revisions to Section V of the Senate Rules.

The SREC completed the meeting by discussing its summer schedule.  The members present determined that Thursdays from 3-4:30 were open for continuing regular, except that next week there would not be a meeting.
