Senate Rules and Elections Committee

Minutes Feb.  24,  2006 

Present: Pat DeLuca, Davy Jones (Chair), Kaveh Tagavi and John Thelin
The SREC discussed issues of interpretation that had been brought before the committee.

- Request from Ombud for a Rule Interpretation (SR 5.4.2.A).  

The SREC interpreted that under this rule, it is the cumulative GPA that is used to test for qualification for graduation honors, and that the minimum number of hours that must be included in that GPA calculation is 90 hr, and that the student does not have to be a full-time student to be eligible for qualifying for graduation honors.  The SREC will in the future develop editorial clarification of this rule language.

- Request from Connie Ray for a Rule Interpretation (SR 3.3.1), 

which states that if a UK course has not been taught for four years, the Registrar shall remove it from the UK Bulletin, but shall maintain the course in an inventory of such ‘Bulletin-removed’ courses for another four years, after which if the course still has not been taught (and thereby restored to the UK Bulletin) then it shall be removed from the course inventory file.

The SREC interpreted that under this rule, no course needs to be maintained by the Registrar in the course inventory file solely on the strength that it was taught during the last four years by LCC, because the course will never become resurrected into the UK Bulletin from this file (because LCC is no longer a part of UK to cause the UK course to be taught again at UK).

- Request from the SC Chair for an interpretation of the Rule concerning naming the members and chair of the Ombud Search Committee.

The SREC interpreted that this Ombud Search Committee Rule SR 6.3.2.A is so poorly written that it could reasonably be interpreted either way, i.e., that the Provost selects the committee chair from among nominees submitted by the Senate Council Chair, or selects the committee chair as an additional individual apart from the nominees submitted by the Senate Council Chair.  Hence, the SREC recommends that the process for Ombud search at this time proceed as it happened last year: the Senate Council recommended to the SC Chair a list of faculty nominees for membership on the committee (among which was the name of Lee Edgerton); the Senate Council Chair provided the list of committee nominees to the Provost, and the Provost selected Lee Edgerton as Chair of the committee; the Senate Council Chair then utilized the remaining nominees on the list in filling the remaining membership slots on the committee.  The above should not be included by * in the Senate Rules as an interpretation of this rule.  Rather, the Senate Council is urged to consider both the substantive and grammatical form of this rule and devise an improved rule language for submission to the University Senate. 

- Request for interpretation of SR 3.3.0.D concerning creating and dropping cross-listed courses.

The SREC interpreted that to “uncross-list” two courses is a minor change that is under the final decision authority of the Senate Council Chair.

Completion of last remaining item to revision of Section VI

The SREC decided that for SR 6.1.7, the following editorial amendments will be made:

Second paragraph, add “of the charge” after the phrase “if the appeal” 

Subsection (a) change “precedence” to “priority.”

The SREC Chair will now submit the revised Section VI to the Senate Council.

Faculty Trustee Elections - Eligiblity

An SREC member had raised the question as to the relationship between the definition and application of “University Service” for purposes of promotion and tenure in contrast to the purpose of determination of status as “faculty employee” for the purpose of the Faculty Trustee election.  It was discussed and reconfirmed that HRPP 4..1.1.1 is the operative University regulation on definition of status as “faculty employee,” in relation to which were agreed to the following aspects for the purpose of the present Faculty Trustee election.  

The D.O.E. component called "University service" has within it a wide range of activities which for purposes of determining status as "faculty employee" versus "staff employee" breaks into two major subdivisions:.  

1. Service directly related to the missions of instruction, research and public service.  Examples are participating in meetings of faculty bodies (e.g., dept/college faculty meeting; Senate meeting), or on dept/college/Senate faculty committees (e.g., curriculum committee; research program committee; public outreach committee).  

2. Service related instead to administrative/infrastructural support. Examples are Chair of President's Parking Ticket Committee; Director of the University Coal Pile; Member of committee appointed by Asso. VP for Building and Grounds to determine what color to paint the signs on campus. 

When a person is performing the activities in (1) those are considered a kind of University Service activities toward qualifying the person as a faculty employee under the University's 50% rule (HRPP 4.1.1.1).

When a person is performing the activities in (2) those are not considered a kind of University Service activities toward qualifying the person as a faculty employee under the University's 50% rule.

A person who  meets the status of "faculty employee" under the HRPP 4.1.1.1 50% rule might be performing a minor (<50%) of DOE on activities of (2) above, and if so, then those (2) activities do count to be considered in the category of "University Service" for the purposes of faculty merit evaluation, faculty promotion and faculty tenure.  However, for the different purpose of determining whether the individual has a faculty employee status in the first place, the time spent on those activities does not add in the calculation of faculty activity time to see if the amount of faculty activity time reaches more than 50%.

The Chair related that the process of certifying the eligibility of persons to vote in the Faculty Trustee election, under the above application of HRPP 4.1.1.1, was complete except for a handful of remaining cases.

