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PHI 334:  Business Ethics 
 
 
 
 
Prof. David Bradshaw       Office: Patterson 1405 
Dept. of Philosophy       Phone: 257-7107 (office) 
Spring 2008        E-mail: dbradsh@uky.edu  
TR 11:00-12:15        Office hours:  TR 1:00-2:30 
CB 217          or by appointment 

 
 
Course Description and Aims 
 

This course is an introduction to the ethical issues that arise in business practice.  It will combine 
discussion of real-world case studies with analysis of different ethical frameworks and rationales for 
addressing ethical issues.  Classes will combine lecture with discussion of the reading assigned for that 
day.  For this reason, it is imperative that you come to class having read the assignment.  There will be 
regular writing assignments to help ensure that you keep up with the readings, and there will also be a 
component of the grade determined by class participation, as described below. 

Upon successfully completing this course, a student should be able to: 
• Identify the ethical issues raised by common business practices such as marketing, employee 

management, corporate expansion, and interaction with other businesses, government, society, and 
the environment. 

• Describe different stances that can be taken with regard to these issues based on different forms of 
ethical theory such as deontology, utilitarianism, and virtue ethics. 

• Discuss with others, in an informed and respectful way, the advantages and disadvantages of these 
various ethical stances. 

• Justify, in an informed and well-reasoned way, his or her own beliefs regarding these issues. 
 
Text 
 
Our textbook will be Thomas Donaldson and Patricia H. Werhane, Ethical Issues in Business:  A 
Philosophical Approach, Eighth edition (Prentice Hall). 
 
Grading and Assignments 
 

Every other class you will be required to turn in a 1 page reflection paper based on the reading 
for that class.  These assignments will be staggered so that half the class turns in a paper at each class 
meeting.  In the reflection paper you will identify and briefly discuss what you see as the most important 
issues raised by the reading.  Further instructions for these papers will be given in class.  The other 
written work for the course will consist in:  (1) a mid-term exam, (2) a final exam, and (3) an 8-10 page 
paper defending your own position regarding one of the ethical issues discussed in class.  Finally, you 
will also receive a participation grade based on the frequency and cogency of your comments in class 
(including answers to questions addressed to you by the instructor).  I will give you a status report on 
your participation grade around mid-term, but if you are concerned that your grade may not be as you 
wish, it is your responsibility to ask me how you are doing and to seek to improve. 
 Final grades will be calculated as follows: 
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Average of reflection papers  20% 
Mid-term exam   20%  
Final exam    20% 
Term paper    20% 
Participation grade   20% 
 
All grades will be on a normal 10-point scale (A = 90-100, B = 80-89, etc.). 

Administrative Issues 
 

No operating electronic communication devices are allowed in class at any time unless required 
for some documented need. If you have a documented disability which requires academic 
accommodations, please contact me as soon as possible. In order to receive accommodations in this 
course, you must provide me with a Letter of Accommodation from the Disability Resource Center. If 
you have not already done so, please register with the Disability Resource Center (Room 2 Alumni Gym, 
257-2754, jkarnes@uky.edu) for coordination of campus disability services available to students with 
disabilities.  

If you have accumulated 3 unexcused absences in a row or a total of 5 unexcused absences, you 
will receive an F in this class.  Attendance is mandatory and will be taken every class meeting.  Excessive 
tardiness may be construed as an absence.  You are responsible to notify me within one week following 
the period of an excused absence and to make up any missed assignments or tests in a timely manner. See 
§5.2.4.2 of the Student Rights and Responsibilities for the policy on excused absences.  It is the student's 
responsibility to arrange a convenient time to make up the work. There will be no make-ups for graded 
material missed due to an unexcused absence, and a grade of zero will be awarded for all such 
assignments. 

Students are expected to maintain a professional level of conduct in this class.  Cheating or 
plagiarism will not be tolerated.  Of course, students may discuss assignments among themselves or with 
an instructor or tutor, but when the actual work is done, it must be done by the student, and the student 
alone. See §6.3.1 & 6.3.2 of Student Rights and Responsibilities, rev. May 5, 1998; see also §6.4.1.  See 
also the plagiarism information sheet or visit the Ombud’s web site (http://www.uky.edu/Ombud/). Please 
be aware that any evidence of plagiarism from any source or cheating in any aspect of this class will 
result in a zero for the assignment and may result in a permanent mark on your student transcripts. 
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Schedule 
 
January 10 Introduction 
 
January 15 “Introduction to Ethical Reasoning,” pp. 1-12 
January 17 “Case Study:  Street Children and Substance Abuse,” “The Social Responsibility 

of Business,” pp. 21-39 
 
January 22 “Case Study:  Italian Tax Mores,” “A Kantian Approach to Business Ethics,” pp. 

54-66 
January 24 “Corporate Roles, Personal Virtues,” “Utilitarianism and Business Ethics,” pp. 

66-88 
 
January 29 “Case Study:  Cynthia Cooper and WorldCom,” “Ethical Duties Toward Others,” 

pp. 101-115 
January 31 “Trust, Morality, and International Business,” pp. 115-128 
 
February 5 “Whistleblowing and Professional Responsibility,” “Is Business Bluffing 

Ethical?” pp. 128-142 
February 7 “Case Study:  Drug’s Rebirth as Treatment for Cancer Fueled Gas Prices,” “Case 

Study:  Plasma International,” “The Justification of Private Property,” “Benefits 
of the Profit Motive,” pp. 151-167 

  
February 12 “Alienated Labor,” “Wealth,” pp. 167-176 
February 14 “Case Study:  W.R. Grace and the Neemix Patient,” “Needed:  A New System of 

Intellectual Property Rights,” pp. 177-196 
 
February 19 “Privacy,” pp. 196-220 
February 21 “Case Study:  Merck & Co.,” “Does Business Ethics Make Economic Sense?,” 

“Can Socially Responsible Firms Survive in a Competitive Environment?” pp. 
250-274 

 
February 26 “Managing for Organizational Integrity,” pp. 274-287 
February 28 mid-term exam 
 
March 4 “Case Study:  The Enron Collapse,” pp. 294-317 
March 6 “Moral Mazes:  Bureaucracy and Managerial Work,” pp. 317-334 
 
March 10-14 Spring Break 
 
March 18 “Legislative Summary of the Sarbanes-Oxley Act,” “Limited Options,” pp. 348-

362 
March 20 “Case Study:  United Wins Approval to Dump Pension Plans,” “Case Study:  

Unkept Promises Hit Retirees,” “Case Study:  Working at Walmart,” pp. 363-378 
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March 25 “In Defense of the Contract at Will,” “Employability Security,” “People, Profits, 

and Perspective,” pp. 388-408 
March 27 “Case Study:  Foreign Assignment,” “Ways Women Lead,” pp. 409-419 
 
April 1 “Case Study:  Fingerhut’s Price Strategy,” “Persuasive Advertising, Autonomy, 

and the Creation of Desire,” pp. 491-512 
April 3 “Case Study:  Exxonmobile and the Chad/Cameroon Pipeline,” pp. 513-532 
 
April 8 “Scarcity or Abundance?,” “Cost-Benefit Analysis:  An Ethical Critique,” pp. 

532-548 
April 10 term paper due (no readings) 
  
April 15 “A Boat for Thoreau,” pp. 548-564 
April 17 “Case Study:  Global Profits, Global Headaches,” pp. 565-584 
 
April 22 “The Great Non-Debate over International Sweatshops,” pp. 584-597 
April 24 Review (no readings) 
 
Tuesday, April 29 Final Exam  
10:30-11:30 
 
 
 




