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APPLICATION FOR CHANGE IN EXISTING COURSE: MAJOR and MINOR

Submitted by the College of Public Health Date: 06/30/09

Department/Division offering course: H ealth Se rVi-Ce-S Managemem

What type of change is being proposed? Major [ ] Minor"

*See the description at the end of this form regarding what constitates a minor change. Minor changes are sent directly from the dean of'the
college to the Chair of the Senate Conncil. If the Senate Cowmeil chair deems the change not to be minor, the form will be sent to the
appropriate Council for narmal processing and an email notification will be sent to the contact person.

Current Distance Learming (DL) status: N/A [ Already approved for DL'" [ Pleaseddd ' [ 1 Please Drop
If ADDING, check one of the methods below that reflects how the majority of the course content will be delivered.
Iternet/Web-based |} Imeractive Video D Extended Campus D

i already approved for DL, a new Distance Learning Form must be submitied with this form unless the department affirms (by
checking this box)D that the proposed course changes will not affect DL delivery.

PROPOSED CH.A_NGES

Current prefix & number: HA 604 Proposed prefix & number: HA 604
Current Title Managerial ethics
Proposed Title! Managerial ethics

Tif title is longer than 24 characters, offer a sensible title of 24 characters or less:

Current number of credit hours: 1 | Proposed number of credit hours: 1

\
Currently, is this coursc repeatable?  YES [ | NO If YES, current maximum credit hours:
Proposed to be repeatable? YES D NOC If YES, proposed maximum credit hours:
Current grading system: Letter (A, B, C, etc.) [] Pass/Fail
Proposed grading system: Letter (4, B, C, eic.} [l Pass/Fail

Courses must be described by at least one of the categoﬁes below. Include number of actual contact hours per week for each category.

Cuent . .

 {CLINICAL ‘WMM;COLLOQUIUM m:‘DISCUSSION . LABORATORY . 1 LECTURE
[NDEPEND.STUDY ~ | (PRACTICUM | |RECITATION | _.RESEARCH [ __RESIDENCY

W SEMINAR ‘u STUDIO IW W!OTHERME’lease explain: -

Proposed

T eumacaz " couLogumm | DISCUSSION __LABORATORY 1 .IECTURE

____INDEPEND.STUDY pracTicum | . RECITATION \RESEARCH '____ RESIDENCY

T smawar 7 stupio [ OTHER - Please explain:

Requested effective date (tsnn/ycar): Fall ; 2009 -




APPLICATION FOR CHANGE IN EXISTING COURSE: MAJOR and MINOR

11, Supplementary teaching component: N/A D Community-Based Experience [Jservice Learning DButh

Proposed supplementary teaching component: D Community-Bused Experience D Service Learning DBoﬂz
12. Cross-listing: m N/A o : / : :
Current Prefix & Number - printed name Current Cross-listing Department Chair stenutite
a. Proposed— REMOVE current cross-listing:[_| / _ .
' primed pame Current Cross-listing Department Chair sizutioe
b.  Proposed — ADD cross-listing: ' /
Prefix & Number printod pome Proposed Cross-listing Department Chair — sigusrire h

13.  Current prerequisites:

‘MHA prograrm admission or consent of lnstructor

.Lroposed prerequisites:
3
isame

i
1

14. Current Bulletin description:

ECase studies are used to examine sthical dilemmas and advance sthical decision making. The phllosophlcal founda‘uons of |
iethical decision making are covered.

H
¥

-

Proposed Bulletin description:

Same

15. ‘What has prompted this change?

{MHA moved to College of Public Health

16.  If there are to be significant changes in the content or teaching objectives of this course, indicate changes:

17.  Please list any other department that could be affected by the proposed change:

18.  Will changing this course change the degree requirements for ANY program on campus? ]:I YES NO
If YES?, list below the programs that require this course:

T otder for e course change to be considered, program change form(s) for the programs above must also be submitted,




APPEICATICON FOR CHANGE IN EXISTING COURSE: MAJOR and MINOR

D Yes No

19.  Tsthis course currently included in the University Siudies Program?

Check box if If changed fo 400G- or 500-level, vou must include a syllabus showing differentiation for undergradnate and
20. changed to graduate students by (i) requiring additional assignments by the graduate students; and/or (i) the
400G or 500. establishment of different grading criteria in the course for graduate students. (See SR 3.1.4)

21,  Within the department, who should be contacted for further information on the proposed course change?

Name: JUlia F. Costich Phone: 7-6712 Email: jUlia.costich @uky.edu

22. Signatures to report approvels:
SP7/09 Jome E(osTictl 1 Sulin PloSTK
DATE of Approval by prined sume - Reported by Department Chair ~ sigmatuse
Department Faculty “

S/a /o J+e.aAeg W Wyl

DATE of Approval by College prined s

—— Uyt

*1f applicable, as provided by the University Senate Rules. (hitp:/fwww.uky.edi/USC/New/RulesandRegulationsMain. htm)

~ Reported by College Dean sgnature
Faculry
*DATE of Approval by | printed pame Sigietie

Undergraduate Council

*DATE of Approval by Graduate
Couneil

W)ﬁ;z;ﬂ T TTrd eﬁﬁﬁtel qoufxgl Chax.r
7 09:20:25 -05'00"

*DATE of Approval by Health
Care Colleges Cou:;cil (HCCC)

pinmed e Reported by Graduate Council Chatr

!

sigratme

*DATE of Approval by Senate

Couneil

prited name

Reported by Health Care Colleges Council Chair

signoiure

*DATE of Approval by the
University Senate

Excerpt from University Senate Rules:

SR 3.3.0.G.2:

Reported by Office of the Senate Council

Reported by the Office of the Senate Council

seskofersfsapokeofe ok

Definition. A request may be considered a minor change if it meets one of the following criteria:

a. change in number within the same hundred series;
b.  editorial change in the course title or description which does not imply change in content or

emphasis;

©. achangein prerequisite(s) which does not imply change in content or emphasis, or which is
made necessary by the eliminatior or significant alteration of the prerequisite(s);

d.  across-listing of a course under conditions set forth in SR 3.3.0.5,

e. comection of typographical errors.

Rev M09




Organizational and Professional Ethiés in Health Care

Health Administration 604
Spring 2009 '
Tuesdays 6:00 — 7:40 p.m.
POT 113

Professor: Edward T. Jennings, Ph.D. ‘ 0 :
Instructor:  Larry W. Gray, M.Div, MHA Office: ' Central Baptist Hospital
Phone: (859) 260-6105 E-Mail: lgray(@bhsi.com
Fax: (859) 260-6117 Office Hours: By Appointment

Required Text

Morrison, Eileen E. (2006). Ethics in Health Administration: A Practical Approach for
Decision Makers. Boston: Jones and Bartlett

Articles and excerpts listed in the syllabus. Bibliographical detail will be prov1ded by the
nstructor

Recommended Texts (for extra reading)

Beauchamp, T., Childress, J. (2001). Principles of Biomedical Ethics, Fifth Edition. Oxford .
University Press New York.

Boatright, J.R. (2003). Ethics_and the Conduct of Business, Fourth Edition. Prentice Hall,
Pearson Education, Inc.

Boyle, Dubose, Ellingson, Guinn, McCurdy.(2001). Organizational Ethics in Health Care.
Jossey-Bass: San Francisco.

Cooper, Terry L. (1998). The Responsible Administrator: An Approach to Ethics for the
Administrative Role, Fourth Edition. Jossey-Bass Publishers.

Halpern, J. (2001). From Detached Concern to Empathy: Humanizing Medical Practice.
Oxford University Press.

Hofmann, P., Nelson, W. (2001). Managing Fthically: An Executive’s Guide. Health
Administration Press.

Martin, M.W. (2000). Meanmgful Work: Rethinking Professional Ethics. Oxford Umver31ty

"~ Press.

Monagle, 1., Thomasma, D. (1994). Health Care Ethics. Aspen Publishers, Inc.

Cooper, T.L. (1998). The Responsible Administrator, Fourth Edition. Jossey-Bass Publishers.
Pellegrino, E., Thomasma, D. (1993). The Virtues in Medical Practice. Oxford University
Press: New York.

Perry, F. (2002). The Tracks We Leave: Ethics in Healthcare Management. Health
Administration Press.

Svara, James (2007). Ethics Primer for Public Administrators in Government and Nonnroﬁt
Organizations. Jones and Bartlett Publishers.

Weiss, I.W. (2003). Business Ethics: A Stakeholder and Issue Management Approach, Third
Edition. South-Western.

Worthley, J.A. (1997). The Ethics of the Ordinary in Healthcare. Health Administration Press.




o Worthley, L. A. (1999). Organizational Bthics in the Compliance Context. Health
Administration Press.

Course Description

This course is designed to explore the manager’s role and accountability in navigating the ethical
context and choices in modern health care. Regulatory, legal, social, political, and financial
comcerns converge to create a complex environment for ethical and moral choices at both
organizational and personal levels. Through reading, lecture and case discussion we hope to be
better equipped to become participants in medical ethics and creators of ethical medicine.

Course Objectives

Upon completion of this course, participants should:

e Understand the ethical context of the environment of care and the provision of health services.

o Know concepts for leaders fo evaluate ethical choices in health care delivery.

o Understand the moral context for professional leadership in health care. ‘

e Understand the health care leader’s role in managing the environment of care in the context of
regulation, law and public trust.

Policies

s Students are expected to attend all classes and to have read the course matenal for that class.

s Assignments are due at the beginning of the class period. Assignments will be accepted up to
one week after they are due, however, a 10% penalty will be assessed.

¢ Plagiarism will not be tolerated in written assignments.

e The instructor reserves the right to change this syliabus at any time.

o Final grades W111 be assigned as follows: 100~ 00%= A; 89.9 — 80% =B; 79. 9 T0% =
below 69.9% =

 Course Requirements

Grades will be calculated as follows:

Class Attendance and Participation 10%
Executive Summaries (2) 20%
Case Studies (2) o 40%
Final Paper/Project 30%

100%

Executive Summaries
Select any article assigned for class up to the due date of the paper. Write a brief abstract
then choose at least one major point in the article and discuss it in light of your professional
development or work experience. The bulk of the paper should be your insights and
questions. Where did the article challenge you? How will the insights from the reading help
your professional development or function? The summary should be no Jess than one (1) page
and no more than two (2) pages.




Case Studies : ‘
A case will be assigned by the instructor prior to the assignment due date. You will be
expected to discuss the ethical issues, potential solutions or remedies and personal insights.
The paper should be four (4) to five (5) pages.

Final Paper
Your final paper will be on any topic we have discussed or introduced during the semester.

The paper will reflect your research on the ethical and practical implications of the issue and
will demonstrate your personal insights and learnings. That is, what difference does it make

to you? Please discuss your topic with the instructor for sug

gestions and approval before you

begin writing,
Date Class Topic Readings Due Today
1/20/09 | Introduction; Healthcare and ACHE Code of Ethics
6:00-7:40 | Health Management as Moral Text: Ch. 1
Enterprise -
1/27/09 | Medical Ethics and Ethical Text: Ch. 2-4
Medicine: Principle-based and “A Shared Statement of Ethical _
Virtue Based Ethics Principles for Those Who Shape and |
Give Health Care: A Working Draft
ofthe Tavistock Group” :
“Bioethics at Century’s Turn: Can
Normative FEthics Be Retrieved?”
“The Link Between Virtues,
Principles, and Duties”
2/10/0%9 | Ethical Management and Text: Ch. 13-15 Executive
Professional Ethics “Moral Person and Moral Manager: | Summary
How Executives Develop a
Reputation for Ethical Leadership
“Corporate Fthics Programs as
Contro! Systems: Influences of
Executive Commitment and
Environmental Factors”
2/24/0% | Professional Ethics: Text: Ch. 12 Case Study

¢  Conflicts of Interest
s  Use of Power

“A Radical Rupture in the Paradigm
of Modern Medicine: Conflicts of
Interest, Fiduciary Obligations, and
the Scientific Ideal”

“The Ethics of Organizational
Politics™ ’




3/10/09 | Regulatory Issues and Corporate Text: Ch. 11 Executive
Compliance “Managing Ethics and Legal Summary
Compliance”
“Compliance Versus Integrity: The
Process of Ethics Integration”
3/16/09 | Spring Break
3/31/09 | Organizational Ethics: Text: Ch. 5,10
Sustaining a Moral Work . “Understanding the Factors
Environment Underlying Ethical Organizations”
“Ethical Issues in Human Resource
Systems”
4/14/09 | Organizational Ethics: Mission Text: Ch. 6,7,9 Case Study
Integrity, Public Good, and . “Merpgers, partnerships face :
Finance o uncertainty following.....”
“The Commodification of Medical
and Health Care: The Moral
Consequences of a Paradigm Shift
from a Professional to a Market
- Bthic” -
4/28/09 | Organizational Ethics: Adverse Text: Ch. 8,16
Medical Events, Disclosure and “Disclosing Tips for Effective
Truth-telling ' Disclosure Training”
“Disclosure of Adverse Events and
‘Errors in Healthcare”
5/05/09 | FINALS Final Paper
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