NEW COURSE FORM

1. General Information. ) _ _ 7 _ _

a. Submitted b\j fhe_ Coi!egé of: Agri“cuitpre _ _ - Today’ s Date: 9/17/2010

b. Departméht/Divisibn_: _ Community & Léadershipbevelopmént _ ' o ” _ '

c. ~Contact persdn name: ' Dr_. Kris REéke_tts ' - Erﬁaﬂ: k.ritke_tts@uky._edu Prhon_e_: - 7-3767
d. Requeste'd_Effecti\;é Date: IZl_SémeS’Eé{ fotiowiné approvalﬂ OR I:I Specific Té_rm/Yeérlz ____ '
2. ___Desighat_ion and Descripﬁq_n of Proposed Course. ' '

a. Prefixand Number: CLD375 |

b. Full Title: _Contemporary Adul__t Learhi'ng_

c Tfanscript T_itl'é {if fu]__l_t_iﬂe is more than 4p_cha racters): ___ﬁ

d. Tobhe Cr_oss—!_iﬁtedz )with (Prefix and Number):

Courses must be described by at least one of the meeting 'patterns below. Include number of actual contact hours®

- for each meeting pattern type. __
' x(3 hf!;) Lecture - Labbra_toryl — 'Re__ci_tation' o _Discu$sib__r1_ _,_ Indep. Studi;___ )
Clinical _,_ C_o_tloqu'iu'm__ ____ Praéti_c__um ' e Research — Rééid_ency '
_ Seminar ' ___" Stﬁdio__ _ B - Othgr—Please_epréin_:_ ___,_ _ R
f Identify a grading system: '7 |Z| Lettér(A, B, C,' etc.) " ]:I Péss/__l_:ail “

g. ':”Nufnbé'r of credits: 3

h. 'Is't'his_cou'rse repeatab__le'forradd_i_ﬁonai credit? ) ' _ R o ' YES |:| No [X]

“IfYES:  Maximum number of credit hours: . o | .
' tf'Y'ES_: Wii_l_this Course allbw___multiplé rggistrations duﬁng__thé sa'rhe_ semes't'er__?' ” _ YES I:I NO El

This course expands on adult [earning theory first presented by Malcom Knowles
and focuses on the idea of lifelong learning, differences between pedagogy and
andragogy, fundamental andragoloical concepts, and the role that adult learning
professionals play in the adult learning process. Finally, an international context
will be explored by comparing and contrasting adult education in the U.S. and
around the world.

i. Course Description for Bulletin:

7 1 'Prerequisitie's, ifany: Major standing in C_L_D or"CT_E studentg_admitteql_"co TEP. _ o _ 7
' k. W||1 thié cpurse"z-alsd berd-f'fe_lj_ed thfbugh Distéqpe Leaming? " ' ] ' ' N YES® D NO _ 7
L jSuppIemehtar_y teathir_lg compon___ent, if any: |Zl _(__Iomniunit\j-Baséd_Experiénc_e [:l Service Learhihg ] Bbth___

‘3. Will this course be taught off campus? o - vess[] nNO

1 courses are typically made effective for the semester following approval. No course wilt be made effective until ail approvals
are received. :

2 The chair of the cross-listing department must sign off on the Signature Routing Log.

*In general, undergraduate courses are developed on the principle that one semester hour of credit represents one hour of
classroom meeting per week for a semester, exclusive of any laboratory meeting. Laboratory meeting, generally, represents at
jeast two hours per week for a semester for one credit hour. (from SR 5.2.1)

* You must afso submit the Distance Learning Form in order for the proposed course to be considered for DL delivery.
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If NO,' explain: "

What _enrdﬂmen_t {per 'section_'per séinester) mav-t"eason__ably be expected?m 35

Anticipated Student Defnan_d. o

Wil this course sérve__ students pri‘mar_ily within the degree pro_grém? ) ) : YES N'O'-|:| )
will it be of ihterest toa significant number of students outside Ithe degree pgm? YES |:| ~ NO
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Check the (.:a*tegt:u"yr most appli'cable_ to this course: 7

l:l' Traditional - Offered in Correspd'nding Deparfi'nents at Universities Etse'wher_e
Relatively New — Now Being Widely Established '

"] Not Yet Found in Many (or Any) Other Universities

Cpurse Relationship to Program(s).

Is this course part of a prdpo__sed new prpgram? - ) ' YES D NO

”_lf YES, riéme the prop_osed neﬁ}"pr_o_gram:

Wi'l'l'thi_s coufse_ be a new req_uireméh’t5 for ANY brograin? ' _ ' _ o YES D NO _

i YES"”_, fist affe(_:téd prograr__[ls':
in_formatidn to be P'Iat_;ed on S\,-'Il'labt__ls. _
“Is the course 400G or 5002 | - ves[ no[X

If YES, the diﬁ"érentiatioh for undergrddfuate and graduate students must be included in the information req"{Jired in

10.b. You must include: (i) identification of additional assignments by the graduate students; and/or (ii)
establishment of different grading criteria in the course for graduate students. (See SR 3.1.4.)

The Syllabus, including course descriptid-h', student Iéarning outcomes, and grading pdlicies (ahd' 400G-/500-

b. level grading differentiation if applicable, from 10.a above) are attached.

> |n order to change a program, a program change form must also be submitted.
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CLD 375 - Contemporary Adult Learning

Fall 2013
Course Instructor Class Meetings
Kristina G. Ricketts, Assistant Professor TBD
Commun_lty & Le_:arfiershlp Development Office Hours
304 Garrigus Building TBD

University of Kentucky
Phone: 859-257-3767
£mail; k.ricketts@uky.edu

Course Description’:

This course is designed as an introductory course to a broad range of ideas within the field of adult education.
Adults make up an important aspect of the learning landscape; as such, it is important to realize they have a
different way of learning, including needs, goals, and desires. Effective aduit education requires educators to go
beyond their basic knowledge of pedagogy and learn how best adult learners interact within a variety of non-
formal contexts. This course expands on adult learning theory first presented by Malcolm Knowles and focuses
on the idea of lifelong learning, differences between pedagogy and Andragogy, fundamental andragological
concepts, and the role that adult learning professionals play in the adult learning process. Finally, an
international context will be explored by comparing and contrasting adult education in the U.S. and around the

world.

Student Learning Qutcomes:
Having successfully completed this course, you will be able to:

e Recognize the importance of adult education.

e Appreciate the major theories that have shaped adult education {integrating both adult development
and adult learning).

e Discuss and practice teaching methods for an adult audience.

e Compare and contrast aduit education internationally {particularly to that which exists in the United
States).

e Comprehend the current issues facing adult educators, such as leadership development, creativity and
diversity.

¢ integrate adult learning theory with case study situations.

Required Textbooks:
e Knowles, M. S., Holton, E. F., & R. A. Swanson. (2006). The adult learner. New York: Butterworth-
Heinemann. ISBN: 0750678372

Course Policies:
The instructor will impart respect, as well as encouraging mutual respect among students. In addition, it is the
expectation of the instructor that each student will come to class prepared to learn, discuss, interact, and at

times, teach.

My expectations for you are:

1) Academic integrity: Academic integrity is the pursuit of scholarly activity in an open, honest and
responsible manner. The University’s Code of Conduct states that all students should act with personal
integrity, respect other students’ dignity, rights and property, and help create and maintain an

he syliabus is a guide for the course, butitis subject to change at the discretion of the instructor. Any changes in assignments and
expectations will be announced during class and on Blackboard.



environment in which all can succeed through the fruits of their efforts. Academic integrity includes a
commitment not to engage in or tolerate acts of falsification, misrepresentation or deception. Such acts
of dishonesty violate the fundamental ethical principles of the University community and compromise
the worth of work completed by others. Academic dishonesty includes, but is not limited to: cheating,
plagiarizing, fabricating of information or citations, facilitating acts of academic dishonesty by others,
having unauthorized possession of examinations, submitting work of another person or work previously
used without informing the instructor, or tampering with the academic work of other students.

Cheating and Plagiarism: Such behavior is intolerable. Students found guilty of these offenses will be
punished to the fullest extent, given the penalties outiined in Student Rights and Responsibilities §6.4.0.

Additional Information related to policies for excused absences, cheating, plagiarism, withdrawal,
incompletes, exams, and grading can be found in Student Rights and Responsibilities
www.uky.edu/StudentAffairs/Code/ and University of Kentucky Bulletin 2009-2010

www, uky.edu/Registrar/Bulletin.htm.

2) Electronic Communication Devices: All electronic communications devices (cell phones, pagers,
Blackberries, etc.) should be turned off during lecture and lab sessions. Visible presence of electronic
communication devices during exams will be considered evidence of cheating. Computers (laptops, i-
phones, i-pads, etc.) are not allowed to be in use during the class session.

3) - Submit assignments to the instructor by the end of class, on the date due.
4) Come to class prepared and ready to contribute, with readings and assignments completed.
5) Be willing to ask and answer guestions, and contribute to the overall learning of the entire class.

Note to students with disabilities

The University of Kentucky welcomes students with disabilities into the University’s educational programs. Early
in the semester, students with disabilities shouid provide the instructor with a letter from the UK Disability
Resource Center that certifies the need for exam or classroom accommaodations. !t is the student’s responsibility
to register with the DRC who will verify the disability and need for accommodations. For additional information,
contact the DRC at http://www.ukv.edu/StudentAffairs/DisabiEithesourceCenter/.

Statement of Nondiscrimination

The University of Kentucky is committed to the policy that all persons shalt have equal access to programs,
facilities, admission, and employment without regard to personal characteristics not related to ability,
performance, or qualifications as determined by University policy or by state of federal authorities. The
University of Kentucky does not discriminate against any person because of age, ancestry, color, disability or
handicap, national origin, race, religious creed, sex, sexual orientation, or veteran status.

Attendance Palicy

Class attendance and participation are keys to learning. Class attendance and participation are keys to learning.
Class attendance is taken very seriously, as is attendance in the workplace. Although 1 will not take attendance, |
expect you to be here for class because we have in-class discussions and activities.

summary of Expectations;
Show up on time. Be prepared. Listen. Participate. Think. Challenge, Submit your best work. Grow.

Assignments:

LD 375: Contemporary Adult Learning



All assignments are based upon a percentage of the overalt course grade. Below is the breakdown:

Attendance/Participation: 20%
Current issues Project: 15%
Tests: 35%

Adult Educator Interview: 30%

More specific details about the primary assignments are described below:

Course Attendance & Participation — 20% {200 points)

Students will receive points for showing up to class prepared to discuss core concepts, by participating and
providing examples that illustrate original and critica! thought. Throughout the course, regular attendance will
not be taken; however, there will be in-ciass and take-home assignments given on a regular basis. These
assignments may or may not be announced, and they will all contribute towards the final grade. Al assignments
will be graded based on a percentage of earned versus possible points. In-class assignments cannot be made up;
take-home assignments will only be able to be made up with by those with an excused absence. Some of the
assighments are detailed below: :

e Case Studies — Throughout the course of the class, different case studies will be provided. These studies
are designed to assist students in synthesizing the leadership concepts and theories into real life
situations. Case study application may include: reading and discussing within groups, analyzing and
answering basic questions independently, researching and developing one’s own case study on a specific
topic, etc. ‘

e One-Minute Quiz— At the end of class, a “one-minute quiz” may be given. This isto determine what
concepts, ideas and issues are retained by students at the end of class.

Current Issues Project — 15% {150 points)

Students will individually select and report on a current issue area pertaining to the field of adult education.
There are numerous possibilities for this such as learner effectiveness, gender, culture, evaluation, distance
education, age, marketing programs and many others. Students will need to select a topic and attain instructor
approval prior to XXX (date). '

The end product of this project is a 4 — 6 page written report (double-spaced). This report should provide a
thorough description and analysis of the pertinent issue. Specific grading criteria, as well as additional details,
will be provided later in the course

Tests {dates} —35%

Tests throughout the semester will be administered to examine overall retention and application of the
fundamental concepts taught within the course. There will be no midterm exam; however the final test will be
given within the final two weeks of the course, and will be cumulative. (100, 100, 150 points)

Aduit Educator interview —30%

This assignment will be conducted in small groups of 2 or 3 individuals. Your team will identify a community
agency or organization whose primary audience is adults and whose primary objective is adult education as a
topic of case study. Agencies/organizations need to meet the instructor’s approval, and this needs to be
obtained prior to March 1%, The team analysis of the agency shouid illustrate an understanding of fundamental
principles and issues of an adult education provider. The purpose of this assignment is to demonstrate student
understanding of key issues of adult education “in action.”

Pg .
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Teams will need to make an appointment to interview the (1) director/coordinator, (2) a teacher/instructor, and
(3) one or more learners. The more individuals you can interview at various levels of decision-making and
involvement in the program, the more comparisons that can be drawn, and the more comprehensive the overall
picture can be. Teams will prepare an oral report of the findings of the class and a written narrative for the
instructor.

;

e Oral report — The purpose of the oral report is to provide other class members with an education
overview of your findings. Teams will have 30 minutes for presentations, and should utilize methods
that are conducive to effective adult learning. (150 points)

e Written report — The written report needs to provide an overall description of the interview and
findings. This may be up to 20 pages {double-spaced) in length, excluding supporting materials. More

details {including rubrics) will be provided during class. {150 points)

Total points available: 1000 points

Grading Scale
Grade Points Required
A 940-1000
B 850-939
C 750-849
D 650-749
E Below 649
Course Outline:
Week Day/Date Topic/Due Dates  Readings
1 TH August Introduction; What makes adult
- learners different?
2 T The Roots of Andragogy Ch.1
TH Exploring the World of Learning Ch. 2
Theory
3 T Theories of Learning ‘ Ch.3
TH
4 T A Theory of Adult Learning: Ch. 4
Andragogy
TH Personal Adult Learning Style
Inventory
TEST #1

LD 375: ntempary dultearning | - | | - Pg 4



Week Day/Date Topic/Due Dates Readings

5 T Theories of Teaching Ch.5
TH
6 T An Andragological Process Model for  Ch. 6
Learning
TH
7 T Andragogy in Practice Ch.7
TH Adult Learning within Human Ch.8

Resource Development

8 T TEST #2
TH 'New Perspectives on Andragogy Ch.9
9 T _ Beyond Andragogy Ch. 10
TH
M-F Spring Break
10 T The Future of Andragogy Ch.11
TH
11 T Whole-Part Whole Learning Model Ch. 12
TH : From Teacher to Facilitator of Ch.13
Learning
12 T Making Things Happen by Releasing Ch. 14
the Energy of Others '
TH Learning Contracts
13 T Core Competencies & Diagnostics Ch. 16
TH Training Delivery Problems & Ch.18
Solutions
14 T TEST #3
TH Presentations/FINAL PROJECT DUE
15 T Presentations
TH Presentations — last day of class!
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